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CHICAGO CAMPUS

Crime Awareness and Campus Security






The campus relies on security precautions taken by the landlord of the building, such as
24-hour security door staff where any “unknown” visitors must sign in, and the provision
of adequate lighting in elevators and hallways. The campus does not have any security
personnel outside of the 24-hour security staff maintained by building management.

Campus Facilities - Hours of Operation

Clinic Facilities

Monday to Thursday 8:30 am to 8:30 pm
Friday 8:30 am to 5:00 pm (most terms)
Saturday & Sunday Closed

Administrative Facilities
Monday through Thursday 8:30 am to 4:30 pm

Friday 8:30 am to 2:30 pm
Saturday and Sunday Closed

Classroom Facilities
Monday to Thursday 8:30 am to 8:30 pm
Friday 8:30 am to 4:30 pm
Saturday and Sunday Closed

No one is allowed to enter the facility after closing or before opening without authorization
from a school official. Administration personnel and specified faculty members are
responsible for the opening and closing procedures. The building facilities staff ensure the
building is empty and locked at night and on the weekends if the college is not in use.



the US Dept of Education’s Campus Safety Survey definition as sites controlled by the
college.

“Noncampus means any building or property owned or controlled by an institution that
is used in direct support of, or in relation to, the institution’s educational purposes, is
frequently used by students, and is not within the same reasonably contiguous
geographic area of the institution”

The off sites voluntarily reported in this report for calendar year 2023 are the following:

1) Chicago Women's Health Center






awareness of the possibility of students or outsiders carrying weapons or of drug sale or use
on or near campus.



community will be notified, the emergency may only affect a specific population (For
example: The emergency may only affect those on campus on a Monday or only those on
one of the three floors that the college occupies).

The Campus Director or designated CSA will, without delay, and taking into account the
safety of the community, determine the content of the notification and initiate the
notification system, unless issuing a notification will, in the professional judgment of
responsible authorities, compromise efforts to assist a victim or to contain, respond to or
otherwise mitigate the emergency.

Notification System

The first respondents to an emergency situation will be the Campus Director and/or any or
all Campus Security Authorities (see chart above) that are on campus at the time of the
imminent threat. The Campus Director and Campus Security Authorities will work to
appoint other, designated administrators, staff and faculty, to verbally inform students in
class and clinic, as well as other staff and faculty members. Information dissemination will
additionally occur by broadcasting the emergency on the phone intercom system, through
e-mail and CampusVue, and an alert on the front page of the Pacific College website.

Students should take responsibility for regularly checking their e-mail. In order to

receive campus-wide e-mail announcements, students must have a Pacific College

e-m ail account, which is automatically set up upon entrance to the College, but can be
confirmed from the Information Technology (IT) department. Furthermore, automatic
forwarding of e-mail messages from a Pacific College account to another account is available
through communication with the College’s IT department.

Emergency Response and Evacuation Procedure

Following the notification of an emergency, all constituents on-campus that are threatened
by the emergency situation are to be immediately evacuated if evacuation will distance the
constituents from the immediate threat. Students, administrators, staff, and faculty are to
follow the fire safety exit strategies and evacuation routes, indicating the nearest exits, posted
all around the campus. However, evacuation would not be the immediate response to an
emergency situation if the safest place to avoid the imminent threat were the campus itself.



Campus Crime Reports

The Clery Act requires that schools and colleges maintain records of crimes reported to
campus officials and/or local police authorities. This includes on campus reports as well as
reports of crimes on public property adjacent to the campus, if available

through local authorities. Statistics are compiled by type of crime and reported annually to
the U.S. Department of Education. Schools are further required to make statistics covering
the last three calendar years of reporting available to current and prospective students.
Pacific College of Health and Science abides by all of the above policies when preparing the
annual report prior to October 1st. The Appendix to this handbook contains reported crime
statistics for individual campuses.

In addition to compiling data on reports of crimes, schools and colleges must separately
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In addition to the annual publication of the campus security information found in
this report and brochure, constituents are also exposed to campus security policies,
procedures, and practices through email communications throughout the year.
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Q = D O O

Location of the incident (be as specific as possible)
Number of shooters
Identification of shooter
Number of persons who may be involved
Your location/f exiting the building/area is not possible, the following is
recommended:
+ Go to the nearest room or office and close and lock the door.

15



o Color

o Year

o Body style (2-door, 4-door, convertible, truck, etc.)

o License plate number

o Distinguishing features (spoiler, racing stripes, tinting, damage, etc.)

Cyber security:

« Never give your password to anyone.
« Provide your social sec
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delivery, or providing of alcoholic beverages to people under the age of 21. In addition,
organizations granted permission to serve alcoholic beverages must provide adequate
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Drugs and Health
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DHS Customer Help Line (800) 843-6154

Use the DHS Help Line for questions about case status, benefits, services or eligibility. Staff
are available 8:00 am - 5:30 pm, Monday through Friday except state holidays to answer your
guestions. An automated response is available after hours.

* (800) 843-6154 English or Espariol

+ (800) 447-6404 TTY

«  Email DHS Customer Assistance.

» Locate a DHS Office with the DHS Office Locator.

Mental Health Systems’ Alcohol and Drug Services:
https://www.mhsinc.org/programs/

Additional resources are at the U.S. Department of Education’s Higher Education Center for
Alcohol, Drug Abuse and Violence Prevention: http://hecaod.osu.edu

V. Sex Offenses, Violence Against Women Act
(VAWA) Crimes, and Sexual Harassment Policies

Pacific College takes sexual harassment, criminal sex offenses, and violence against women
seriously and has policies and procedures covering student-student, student- employee and
employee-employee situations. This handbook covers the general policies. Furthermore, the
school employee handbook discusses the topic as an aspect of the terms and conditions of
employment for faculty and administrative staff. The college prohibits dating violence,
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The Illinois statute makes this even clearer by defining the word “consent”, as follows
(110 ILCS 155/10) Sec. 10. 2016(1):

Q) consent is a freely given agreement to sexual activity,

(i) aperson's lack of verbal or physical resistance or submission resulting
from the use or threat of force does not constitute consent,

(iii)  aperson's manner of dress does not constitute consent,

(iv)  aperson's consent to past sexual activity does not constitute consent to
future sexual activity,

(v) a person’s consent to engage in sexual activity with one person does not
constitute consent to engage in sexual activity with another,

(vi)  aperson can withdraw consent at any time, and

(vil) aperson cannot consent to sexual activity if that person is unable to
understand the nature of the activity or give knowing consent due to
circumstances, including without limitation the following:
a. the person is incapacitated due to the use or influence of alchohol or

drugs;

b. the person is asleep or unconscious;

the person is under age; or

d. the person is incapacitated due to a mental disability.

1

Sex crimes are further defined by the FBI as forcible and non-forcible:

Sex Offenses—Forcible is defined as any sexual act directed against another person, forcibly
anayor against that person’s will; or not forcibly or against the person’s will where the
victim Is incapable of giving consent. There are four types of forcible sex offenses:

Forcible Rape is the carnal knowledge of a person, forcibly anad/or against that person’s will;
or not forcibly or against the person’s will where the victim is incapable of giving consent
because of his/her temporary or permanent mental or physical incapacity (or because of
his/her youth). This offense includes the forcible rape of both males and females.

Forcible Sodomy is oral or anal sexual intercourse with another person, forcibly and/ or
against that person’s will; or not forcibly or against the person’s will where the victim is
incapable of giving consent because of his/her youth or because of his/her temporary or
permanent mental or physical incapacity.

Sexual Assault With an Object is the use of an object or instrument to unlawfully penetrate,
however slightly, the genital or anal opening of the body of another person, forcibly anad/or
against that person’s will; or not forcibly or against the person’s will where the victim is

24



25



Violence Against Women Crime Categories

The HEA defines the new crime categories of domestic violence, dating violence, and
stalking in accordance with the Violence Against Women Act (VAWA) as follows:

Domestic violence means a “felony or misdemeanor crime of violence committed by—

e acurrent or former spouse or intimate partner of the victim,

e aperson with whom the victim shares a child in common,

e aperson who Is cohabitating with or has cohabitated with the victim as a spouse or
intimate partner,

e aperson similarly situated to a spouse of the victim under the domestic or family
violence laws of the jurisdiction receiving grant monies [under VAWA], or

e any other person against an aault or youth victim who Is protected from that
person’s acts under the domestic or family violence laws of the jurisdiction.”

Dating violence means “violence committed by a person—

e who iIs or has been in a social relationship of a romantic or intimate nature with
the victim, and
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2) Rape Victim Advocates (RVA) — Cook County Residents
(888) 293-2080
180 N. Michigan Avenue
Chicago, IL 60601
(312) 443-9603

Website: http://www.rapevictimadvocates.org

Rape Victim Advocates also provide name and contact information for survivor resources
providing crisis intervention, legal and medical advocacy. Their affiliated Medical Center
provides interim protective measures and accommodations. RVA can provide information on
obtaining protection issued by a criminal, civil or tribal court. Once in place the college will
comply with and enforce those orders to the best of its abilities, and by engaging the help of
the building security personnel.

Other Resources for Victims of Rape:

Sexual Assault | Community Counseling Centers of Chicago
https://www.c4chicago
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Pacific College Policy on Sexual Harassment

Pacific College has created a policy to foster equitable treatment of all members of the
College community and to create an environment conducive to learning.

« Astudent should feel safe and comfortable at his or her school. It is first and
foremost a supportive place for learning and growing.

« Staff and faculty members should also expect a safe work environment where all may
function effectively.

College Policy on Consensual and Therapeutic Relationships

There are special risks in any sexual or romantic relationship between individuals in inherently
unequal positions, and parties in such a relationship assume those risks. At a college, the role of
the teacher is multifaceted including serving as intellectual guide, mentor, role model and
advisor. However, in the educational context, such positions can include (but are not limited
to) teacher and student, teaching assistant and student, staff member and student, and
supervisor and employee.
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participate in or benefit from an educational program or activity or work, or creates an
intimidating, threatening or abusive educational or working environment. Hostile
environments can be created by one or multiple persons and can have one or more intended
and unintended targets.

An offended observer is a person who is not the direct target of the offensive conduct, rather is
a witness to the harassing behavior and to whom the conduct is offensive. For example, a
student may make offensive comments about sexual orientation to a fellow student while in a
group of peers. The targeted student is the intended victim of the bullying student, but any of
the peers who heard the comments are potentially the unintended victims of the behavior.
Both targeted individuals and offended observers can initiate the anti-
discrimination/harassment process. Offended observers are generally people who are able to
speak for the targeted individual when that person is unable to speak for themselves.

Sexual Harassment - While it is not easy to define precisely what sexual harassment is, it
includes: unwelcome sexual advances, requests for sexual favors and/or verbal or physical
conduct of a sexual nature including, but not limited to: sexually related drawings, pictures,
jokes, teasing, uninvited touching, or other sexually-related comments or actions. In addition
to creation of a hostile environment, sexual harassment can also occur as quid pro quo.

Quid pro guo harassment occurs when a school employee causes a student or colleague to
believe that he or she must submit to unwelcome sexual conduct in order to participate in a
school program, activity, or as a condition of employment. It can also occur when an employee
causes a student to believe that the employee will make an educational decision based on
whether or not the student submits to unwelcome sexual conduct. For example, when a
teacher threatens to fail a student unless the student agrees to date the teacher, it is quid pro
qguo harassment. It does not matter whether the student refuses to submit to the teacher’s
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Pacific recognizes that allegations of harassment or discrimination can cause serious damage to
the accused’s personal reputation and career. If it is determined that a harassment or
discrimination allegation is malicious or frivolous in nature, the complainant may be subject to
disciplinary action.

Confidentiality

The college recognizes that confidentiality is important. Anyone who suspects that he or she
has been a victim of harassment or discrimination is encouraged to report the matter. The
college will make every effort to respect the confidentiality and privacy of all parties involved.
When looking into the matter, particularly when a grievance is filed, the school will pay
attention to any due process or other rights the accused student or teacher might have.
However, the school will make sure that doing so does not interfere with the protections
provided to the complainant that are protected by law.

Sometimes, a student complaining of harassment or discrimination may ask that the school, in
its investigation, not use the student’s name. Similarly, a student may even ask that the school
take no action. In these situations, the school’s ability to deal with the alleged harassment or
discrimination may be limited. However, the school may still be able to take some steps to
address the matter. For example, the school will, at its minimum, report a sexual assault or
other possible criminal activities to the police, even without a complaint from the student. In
less severe cases, the school will at least keep track of the incident so that it can identify and
take action against repeat offenders. However, when faced with a request for confidentiality or
to take no action, the school must consider whether the alleged harassment or discrimination
may affect other students. If so, the school may need to take action to prevent those students
from being harassed or discriminated against.

Sanctions

If the school discovers an incident of harassment or discrimination, it has an obligation to stop
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Do not harass the offender. The purpose behind community notification is to reduce

the changes of future victimization of persons by this offender. The information
presented through this notification should assist you and your

family in avoiding situations that allow easy victimization. Initiating contact with the
Sexually Violent Predator can increase the risk of you or your family being victimized or
may drive the offender underground, placing others at greater risk.

Sex offender characteristics:

s Most offenders commit multiple crimes against multiple types of victims with whom
they have varying types of relationships (adults, children, male, female, known and
unknown.) This behavior is known as crossover.

o Sex offenders rarely commit just one type of offense. Many offenders have NO
criminal history or sex crime history of any kind.

o There is no such thing as a “typical” sex offender; however all tend to be
manipulative, deceptive, and secretive. Sex offenders come fromall
backgrounds, ages, income levels and professions.

o The majority of offenses are committed by someone the victim knows.

o Sexual deviancy often begins in mid to late adolescence.

o Sex offenders do not usually commit their crimes impulsively. They usually
employ careful planning and preliminary steps that, if interrupted, can prevent an
actual crime.

s The vast majority of sex offenders are male; only 20% of child sex offenses are
committed by women.

Know the facts about sex offending. From the Rape, Abuse and Incest Network
and the U.S. Department of Justice: (https://www.nsopw.gov/en-
US/Education/FactsStatistics?AspxAutoDetectCookieSupport=1)
= According to the Bureau of Justice Statistics’ National Criminal Victimization
Survey, in 2012, there were 346,830 reported rapes or sexual assaults of persons 12
years or older
= In 2010, 12% of rapes and sexual assaults involved a weapon. &
= In 2010, 25% of the female victims of rape/sexual assault were victimized by
strangers.
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o0 About 35% of women who were raped as minors also were raped as adults,
compared to 14% of women without an early rape history. &

0 28% of male rape victims were first raped when they were 10 years old or
younger. 8

Sex Offender Registries

The Clery Act requires schools and colleges to inform applicants and students of how to
obtain information about sex offenders in the community in association with Megan’s Act
requirements that communities keep registries of sex offenders in theirarea.

Information about Megan’s Law: http://www.meganslaw.ca.gov/

Megan’s Law Disclaimer:
http://www.meganslaw.ca.gov/disclaimer.aspx?lang=ENGLISH

Megan’s Law Searchable Registry:
http://www.meganslaw.ca.gov/Search.aspx?lang=ENGLISH
(As of publication of this brochure, 18 total registrants in the 92108 zip code)

VAWA Crime Prevention Resources

City of Chicago:
www.cityofchicago.org/city/en/depts/fss/provdrs/dom_violence.html

City of Chicago Domestic Violence Help Line
Information, Options, Counseling, Legal and Shelter Services

The Office on Domestic Violence continues to house and oversee the operation of
the City of Chicago Domestic Violence Help Line. The Help Line is a 24-hour, toll-
free, confidential, multilingual number that functions as a clearinghouse for
domestic violence services and information.

Phone: 1-877-863-6338
TTY:1-877-863-6339

V. Bias Related Crime and Prevention

Bias Related Crime
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Definition: Bias-related crime — when a person commits a specified offense and either:

(a) intentionally selects the person against whom the offense is committed or intended
to be committed in whole or in substantial part because of a belief or perception
regarding the race, color, national origin, ancestry, gender, religion, religious practice,
age, disability or sexual orientation of a person, regardless of whether the belief or
perception is correct; or

(b) intentionally commits the act or acts constituting the offense in whole or in
substantial part because of a belief or perception regarding the race, color, national
origin, ancestry, gender, religion, religious practice, age, disability or sexual orientation
of a person, regardless of whether the belief or perception is correct.

Bias Crime Prevention

As stated in the college catalog, Pacific College of Health and Science is committed to
creating and maintaining a community in which all college community members can
work together in an atmosphere free from all forms of harassment, exploitation, or
intimidation.

College Statement of Non-Discrimination

The college prohibits discrimination of one person by another for any reason including,
but not limited to: veteran status, race, color, religion, sex, national origin, ancestry, age,
physical or mental disability, medical condition including genetic characteristics,
pregnancy status, marital status, sexual orientation, and gender identity.

College Statement on Diversity

Pacific College is committed to providing an atmosphere where all human potential is
valued. The college strives to recognize and nurture merit, talent, and achievement by
supporting diversity and equal opportunity in its education, services, and
administration.

The college gives annual training on the topic of Discrimination Prevention for all staff
and faculty, and the academic department is working on integrating this material into
the curriculum for stude , —ismpp! n
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Reporting Hate Crimes on Campus

If you are a victim of, or witness a hate/bias incident, please use the Crime Reporting
procedure in Section | of this report.
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Criminal Offenses - Non-Campus*

Criminal Offense 2021 2022 2023
a. Murder/Non-negligent manslaughter 0 0 0
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Hate Offenses - Public Property

Criminal Offense

a. Murder/Non-negligent manslaughter
b. Aggravated assault

c. Forcible rape

d. Fondling

e. Incest

f. Statutory Rape

g. Arson

h. Negligent manslaughter

i. Slmple assault (including larceny theft, intimidation or
vandalism

NOOOOOOOoOOo

Arrests - On-Campus

Crime
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